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de-briefing

1730-1930

2000-2330

~wDdpE

b

2330-2400

0500-0800

0800-1000

1030

" $650.00 (
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Indoor Team Building Program

Time

Content

Resources

1:00

(1) Introduction of program & Coach
(2) Warm up game
(3) Pre-test ( )

50
2-3

1:45

3 Team building Command Task games as bellow examples:
(2) Amazon ( )
<~ Emphasizes cooperative problem-solving techniques. Stresses
individual self-confidence to perform a physical skill. To learn
how to work in a group and respect opinions and trust others to
achieve agoal.
< A 10 12 B

(2) All Aboard ( )
< To break down inhibitions and touch barriers, to foster group
cohesiveness, to learn to work together as a team to solve a
problem, to enhance communication among teammates.
<>

(3) Fisherman ( )
<~ Improves group communication through the sharing of ideas,
reduces the inhibition to close contact with people and promotes
fun and a challenge to solve a problem.
< 4

(4) Project Bridge/Building ( )
< Improves communication skills and teamwork through a group
problem-solving activity
< 15 1

60

3:45

Small group debriefing

4:15

Group debriefing based on Concept test and experience of the above program

5:00

Finish of program
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(Emotional Intelligence Series)

EQ-01 EQ (Interpersona EQ)
EQ
Q) EQ (EQ & Effective Communication)
(2 (3 Steps Approach to Harmonious Relationship)
3 (Becoming An Empathetic Person)
(4) (Leadership and Interpersonal Influence)
) EQ (Team Building in Practice)
EQ-02 — EQ (EQ Development)
1Q (Intelligent Quotient
) 1Q
EQ
(Emotional Quotient)
Q) EQ (Conception of Emotional Intelligence)
2 (Art of Positive Thinking)
3 EQI (Office EQ I: Cooperative Domain)
4) EQII (Office EQ Il: Conflict Domain)
) 10 (Handling Difficult People)
(6) EQ (Becoming High EQ Person)
EQ-03 — EQ (Motivationa EQ)
EQ
Q) EQ (Becoming Self-Motivated)

(2 (Five Pillars of Self-Esteem)




3
(4)

EQ-04
1)
2
(©)
(4)
EQ-05 EQ
1)
2
(©)
(4)
EQ-06 EQ

(Art of Positive Thinking)
(Management of Frustration and Anxiety)

— EQ (Emotional Management)

(Multiple Dimensions of Emotion)
I (Managing Negative Emotions)
I (Effective Stress Management)
" (Managing Positive Emotions)

(Problem Solving with High EQ)

(Emotiona Dimension of Decision Making)
(Creative Problem Solving Strategies)
(Learning and Adaptation)
(Emotion and Innovation)

(Emotional Awareness)



(1) — (Your Inner Emotional Self)
(2 — (Facts Behind Your Emotions)
3 — (Rational Understanding of Emotion)
4) — (Emotional Management)



(Crisis Management Series)

CM-01 — AQ (Developing Your Adversity Intelligence)
1Q EQ AQ AQ ( )
(1) AQ ( ) (Conception of Adversity Quotient)
(20 AQ (Assessing Your AQ)
3 AQ (Contingence in Crisis Situations)
4) (Art of Adversity Thinking)
CM-02 — AQ (Crisis Management for Teacher)
SMI
1Q EQ
AQ (Adversity Quotient) AQ ( )
Q) (Crisisand Adversity Quotient)
2 AQ (Assessment of Classroom AQ)
3 (Contingence in Crisis Situations)
(4) AQ (Adversity Thinking: 10 Steps to Success)
CM-03 (Becoming Crisis-Manager)
(AQ)

(1) (Learning Through Crisis)




(2) AQ (Corporate Vision in Crisis Situation)
3 AQ (Application of AQ)
4) (Keys to Organizational Success)



(Self Management Series)

SM-01

D -
(2) -
3 -
(4) -

SM-02

Re-engineering)

(1) — 21
2 -
3 -
(4) -
(5) -
(6) -

SM-03 —

(1) VS.
(2 EQ —

(Psychology of Happiness)

(Goal Setting)
(Art of Positive Thinking)
(Barriers to Happiness)
(Living with Dreams)

(Re-engineering Yourself)

(Corporate
Michael Hammer

(Challengesin 21 Century)
(Positioning of Self)
(Developing Energetic Self)
(Creative Life Style)

(Dynamic Team Building)
(Holistic Construction of Self)

(Psychology of Time Management)

— (Understanding Use of Time)
(Time Quotient and Emotional Quotient)




3
(4)

SM-04

D
(2)
3
(4)

SM-05

D
(2)
3
(4)
()
(6)

10 -— (Strategies of Time Management)
— (Life Planning)

(Workshop on Persona Growth)

IQ EQ

(Elementary Psychology)

(Conception of Psychology)
(Stages of Human Devel opment)
(Positive Thinking)
(Bias and Emotional Self)
(Psychology for Success)
(Abnormal Psychology)



